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MESSAGE:FROMITHE HEADIOFDERPART
Prof Veonna Goliath

Dear@lleagues:andStuads

It is my pleasurdéo welcome sstaff-and students>tthe second:semesteriof (2021, -which effective
started on 24/August-forthe sociabwork-modules: Our second: semester-endsion26/Novembe
and the wuniversity. spring-recess isfrom 24 'Septemi@drOctober2021.

It is the ffinal:stretch for our FOURTH:YEARS andiourROSTGRADUATE:students: ainmitgheirst
researchi forzgraduatiomin/Aprib2022. I:-wish you-a very ispecial-andmemorable final stretch.

The firstthalf-of the year-remained: quite difficult for us-as’staffy asiwe chartered the bouledaryway
of working; lost-a former colleague DriAldene lLuck who passedyinwhilst journeyingwith severa
of our staff-and studentscgoing throughrcomplex traumas.:On:a positive note; we celebrated:Dr M
Mansvelt whoggraduatedwith cher-PhD inApril22021: Weilsimilarly-honour our:9-Masters:grad
(contract -staff rmembersnames -are irinititalics)Desiree “KonstabelTankiso Phakane;  Philisanc
Ndwanya; Mimbayi (Chinyayiy Liziwve Mavongwadetha MoletsangKaren Calitz; Busi Madikizela‘ar
Lungile’Ngwenya

A particularthighlight of semester (I of 2021 was the’ AVR:(Alternative-toviolence) Trainingith
Socialworkmentorsiattended.-Oneair 4th year:-students, Debaneigh - Jordaan;whoiscan-acered
AVP: facilitator| facilitated theronline:trainingalongwith:three colleagues from NPO/SADRAT: A
highlight isitheincrease in'scholarly publications by -our staff, despite the extenciddhghours:and
energy investedto-lendremotional and-academic;support to-ourstudents.\We are presenting the 1
year iin cour -new: curriculumoforntherfirstrtime this: year;cand- our 4thryears: have been:inpract
placements (NPOs| child and youthcagatees and:schools)since:the: start of the academic year.
value ithat ithey-add o the practicer organisations:is-celebrated; and the loyalpartnership witt
practicepartners:held in high regard. Ourresearch:capacity development,facilitated: bypé&manie
Beytell forcourMastersistudents is igoing well;/and-weareraiming to haverall our.M students:p!
their proposals-beforeltherendi of the: Academic year.

On the [Learningrand-=Teaching front; we appreciate therefforts.of our tutors (who-aretrecent
work graduates), Tafadzwa Chikohofbst yeartutor); Athandile \Williams (2nd «year. tutor)nan
Nomthandazo’Pukwana (3rdiand 4theyear:tutor)-whohave provided:firmcsupport to our-students
had to register date Thankoyow to:ournine rthirdsyear-mentors;:class: representatives.and cour
Work Studat Societyc-executiveoforcyourleadership ascstudentrpeersnduring atvery: tryingtin
human history.\Wenwish ourcnewly celected-executive: lof the :Sacial-Work: Student Society we
appreciate! the-excellent launching-webinarwhere you' challenged our hietenaative lenses.

SACIALWORKISTUDENT SOCIETY/ EXECUTIVE
Chairpersoni/Monyane/Mohlomi

Deputy (Chairperson: Sive:Mthi

Secretary: Thina'Mathomela

Treasurer:Mmabatho/Monyela



Treasurer: Mmabatho/lgnyela
P.R.O Commucations Officer:and Operations Officer: (Getrude Chaoke
Socialwork student:society mentor: Yuyo: Diko

ChK/SaddmO FR SIVA O erdstiobeFFnce@tiife dzSresad-dzRS yieli & Qe bt G1l0-S yhR iy OS2 activéidaghgeanéntrafc
learning with-and from studentsy/ Whilst-werremain-mindful of serious/challengesto:-physical-and mental health;-online\itneeacess
to devices;electricity:and a-conducil@arning :environmenty,we urge students to:makeca concertedreffort torattend lestuier respect
&dzR Sy loa Qo rhadziin 2 2 Y@ abedli2it e Yibnle S 1ok S ot RS OArdA 2y &l chede2rdzil 0 1heicddi Sy B lacfiiéd
our questito /Africaniserthe curriculum;and to thisdend, we need: your-voices:in thecclassroom..Commuititgieur academic’if you
cannot attend the decturesrand makersure: that you-accesstheMS -Teamsirecording:which:is sharedboth-on the:Moodlerstesaild

The ATTENDANCE-rules for skills imodules; practicumvsupervision-and: practicum remain MANDATORY; in accordancerwitmthe
standardsof the Professional Board of Socialb Work.

In order to-strengthen ourrmentalchealth;-we havertorremain CONSCIOUS and AT TUNED:to:what is:happening around us; R&D!
YAY RS & &E20Add0 Y-S RA hate@ A1 S&ThH okey RinkNS kR oukd2 @ i1a activignikmotie: afidSridiasd ou
empathy levels:asttheccollective: hurtrsimply. expswddily. Wehave tormakeveveryeffort to@avoidrharmful behavioursh(suchlas: te

performance:-enhancing-drugs;excessive alcohol use;binging on; series;rindulging abusive relationships; avoidanastimhpon-as a
few examples)

Ashelping professionals in:training;-thesimportance and«value of PREVENTION is-no mystery.The-African proverb: tdygfastngo
Bidn@2 yySTvanhiF oo @2edzoggthey 1o kadl 20de@ 200 F ok NEepF2ieniis 203 Sl K SINEHnAa@proach.] S& dzy RSN

Valuablerrsources-availablerare:

Emthonjeni StudentWellnesBook your.counsellingpurney: hitps://bit.ly/3g9KDD5

ORwisit/\Websiterlinkittps://emthonjeni.mandda.ac:za/to book an-appointmet

Student success:caa (by appointment) Unathisilo@mandela@ac.za

Faculty-academiccoachiathi.nelani@mandela@ac.za

Academic literacy: support:

Submitdrafts-of your assignments forrcommentshdtp:/forms.mandela.ac:za/writingeentre/registration/

Whilst vacaiation is-a-personaldecision, FURGE students:and:staff to: PLEASE vaccinate. Social workersr(ant studentscdoingyr@ri
FIRST Responders,cand we haverto ensurethat-we rhave maximum: protection againsinfoNOD and:-severe COVsease-effed.
20 Sapka LILIE bndzR G K Sient WAGSNBAGEQa SEOStEf Syl Gl OOAYylFGAZ2Y LINRINI Y

Lastly, hwishtosremind students of:thesupport structures inthe-department:

1st yearccoordinatorDDr -Raziagkagardien; 2nd year:..DnZurina |Abdullac -The academict assistant for«year 1,and: 2 is sy Mg Laka
(Skosana); 3rd«yeanordinator: Dr'Natalie.Mansvelt;:4th yrr ProfiAnnaline-Keet:cAcademic: assistant at 3rd & -4thvyearhMs Ziph
Moyikwa ((who is:alsoour Publicl relations and-marketingcdirector)

| wish students: and: staff-anmengaging second semester, with: prayersfor \good (holistic) health.


https://bit.ly/3g9KDD5
https://emthonjeni.mandela.ac.za/
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Teaching and Learning

First year M2M experience fromslyear reps

By Ms Aashigah Ford

My experience as a firgtear social work student was not what | expected it to be. BUE®VIEL9 and the restrictions and

f 201 R2¢6ya OFdzaSR o6& AlX ¢S 6SNB KINRfe 3IABSy | Gl ads
Al G2 o083 AG sla adGAtt 'y SELISNASyY OSires Kavelassisteda@inzudR o @ay
that we can adjust more easily into university life through the help of mentors, as well as session yg#r 3tudents. I, as
well as Vuyo Gwadana, were selected as the-fiestr social work student representativahich was quite a highlight in my
year thus far. This role is one where | can help other students as well as help our lecturers. As the year progresgesrefe
all slowly but surely finding our feet and building a solid foundation for the restiofiniversity life as well as our future
careers. Not only have the lecturers and Vuyo been a great help, but the restof my-dokréeSa a 6St €T
assistiSNBE L RARY QU dzy RSNARGFYR | yR @A O Saveddumiyreabfriehdaipg througrual
my different module@VhatsApp groups. | hope for the best for everyone and pray that the Corona Virus goes away and
creates normalcy in our lives once more.

By Mr Vuyolwethu Gwadana

The 2021 Academic Year for first year Social Work Degree studies commenced later than usual due to-theooigrakf

the Covid19 pandemic. Initially during the first semester, academics appeared as an anxiety with loads of work and le
Most of the Social Work module content was new but due to lectures conducted by our department, it appeared to ex
broadened view of the basics of the profession. Anxiety was mainly caused by change and adjustments that were rec
the environmental effets of the Corona Vrus pandemic. Lectures were conducted online through electronic devices,
had a diminutive impact on lectugtudent interaction. This required adjustments in the amount of data consumed dai
conduct aml attend each lecture. Natork dfficulties permeated at times since data consumption for online attendance
research required unsteady data usages. Aid was enhanced by an increase in day data and decrease in night data
more attendance of lectures, Sl sessions and &faity Career Expos.

Segidli2evkippraenp Rfeteision:



Pictures and experiences oftlyear

Theffirst\year experience for.oun 2021 fiydar students started before we:had-the opportunity to,physically: meet-them.
students.were fonarded a-survey.which-asked-them:a series.of.questions; these questions would be ableto identify the
of the students,.as well-as assist the department:in catering!for thgear students:Before the-pandemic, the departme
would organise facéo-face orientation:sessions with thedt-year students thatwould help them:navigate through their:fil
year. These sessions include imeeting their lecturers; help.innavigating the library:facilities,-etc. -The Amazing-Bac¢
session thatisincorporated inouriorientation-programiings is\what the first years look forward toevery:year!las this acti
not only lhelpssstudents::navigate andexplore cthrough thecampus rand! the cdifferent cservices! offered,- but:they (
opportunity to bondwith:their decturers as:each-group:is groupstth one of the!lecturersrin the department-Becauseof t
pandemic, we-hadctortransition-tonam online orientation. <This/ is:where we held-online: orientationrsessions;-these <
included-a-quiz:forthe students which:-they thoroughly-enjoyed,the eigneceived prizes: as:seenlin the picture, out every:
walked -away:with stationery from the-department!

We welcome-our first year students and-wish: them well:for the remainderof their first:year as:wellas their'studies!




Mentorship programme and AVP training experience

Ms Basetsane Selela

Mentoring overall has been a great experience due to being something that | have never done before and I'm always up for a
challenge. On some days it was discouraging to get through with it due to academics, personal issues or even not getting positive
response from mentees but knowing that | made a commitment to be the best mentor | can be motivated me to keep going

throughout the first semester. Furthermore, the AVP training was amazing through meeting new people and experiencing them as
we worked as a group as a whole and then get subdivided in each session and therefore one was not always partnered with the
same people which gave me an opportunity to appreciate diversity, appreciate that we all have different perspectives of things and
in life there is no right or wrong but rather a difference in how we view things. However, learning about the different ways of

approaching conflict and violence was the highlight of AVP as one always thinks that their WY of approach is always the right one.
By Ms Buhle Yali

Mentoring has challenged me a bit but with training that | got before the sessions started it was smooth because we |
workshop on linguistic and AVP. It has helped me to view things ifeaedif perspective (positive) and to work with my mentees
well. I worked well with people from different cultures and backgroumdentoring has developed me astudent social worker
to be able to conduct groupwork and was evidenginup work in my sks class.

ANDEED WE ARE ALL DESTINED FOR GREATNESS.
By Ms Hluma Myingwa

It is my first time being a mentor. The first few weeks were challenging but | enjoyed, because above all | was excited t
YSYG2NXP LGQa az2YSiikdbiggany first wearyTheSbiRigest hdllerge for m& wad conducting my mentor
sessions online due to Covl® cases being high. | was also not satisfied with attendance of the first years, few of them sho
up for each mentoring sessions. On the brighdiele our coordinators of the mentargy program were very supportive aigave

us a clear path to follow in our mentoring journey. It has been a robhaister, with high moments and low moments. Getting to
know the mentees. Seeing that the mentoring programis making a difference in their lives, academically and personally. Hav
to juggle my own schoolwork and the mentoring work was a strug@l€ao leant so much through the progranhjearnt to
manage my time well,rganize my life in a sense thiatnust know when to focus on my schoolwork and my side job which is tl
mentoring program. Overall, | have grown as an individual through the mentoring program.

By Ms Khanyisa Zibe

My experience as a mentor has beavonderfuloveralland has taught me smuch. There were a few challenges, but | embracet
them because they allowed me to recognize and appreciate the extemhichl can go a a mentor and when to segjuidance
from someone more experienced or even the other mentors. What has made the expemerth so much more is the kind of
mentees | have. They are keen to know more and to share what they already know and in that | have learnt so much from
With regards to the AVP training, the experience was good. It gave me a different persp@ctitaught me how to approach
people in different circumstances. The sessions were effective as we would actively participate. Having the opportukity to |
someone about how they feel about forgiving someamho has done the other wrong and thtaey areredeemable and is there
still hope.

All'in all, the experience was an eye opener.



By Ms Malibongwe Junior Ntshuntshe

| would firstly like to thank the department for offering me or choosing me to be part of the mentoring team for the &irst ye
AGQa NBFffe 0SSy | LXSIFAd2NBE ¢2NJAy3 gA0GK GKSY FyR KI a
we will work well from the first meeting as they were pitesent and engaging. We havesilared a lot and our norms and values
have grounded us. The students were respogdivell to mentoring and wéried to find solutions to our shd comings and
conflicts. 1 also polished a few of my skills amelarnt from the values of the departmet which include tansparency,
professionalism, integrityrespect and patiencd am more confident and passionate about helping people around me. The A
training hashelpedwith being able to find a nemiolent approach to conflicts and other negative issues that | may or have col
across.

By Ms Nikita Gelandt

My mentoring experience has not only been rewarding, but it has also helped me in developing leadership aard-gpoblhg
skills. The experience | have gained from my mentoring journey thus far has made me grow both personally and professiol
a future social worker. It has beearfreshing to meet new people and | asure the relationships that haveen formed with my
mentees. | look forward to the second semester with th@ieAVP training program was very fruitful as | gained knowledge ar
skills to help me healthily solve conflict as well as to teach others how to do so. Overall, it was a positive@xperie

By Ms Nobuhle Charles

Mentoring in the first semester was quite a great experience, even though the-Coviehulations have disrupted a bit. The
sessions had to be moved to an online setting and we had to adjust to the challenges that caitmatwitm proud of how the
mentees can now work on their own and assist each with me having to facilitating their interaction. The experience | had w
the AVP training was very informative and has helped me on how | view and respond to certain things.

By Ms Roseanne Richardson

The first semester mentoring experiemwas quite an interesting oriifled with its fair share of challenges and opportunities for
growth. There were may awesome initiatives thagnhanced my knowledge through the gram, such athe AVP workshop. It
taught mehow to use alternative methods to approach a situation as opposeagsingviolence. | have learnt a great deal while
working alongside the first years (who are an exceptional group, might | add). They have taught meepedilience and the
SLIAG2YS 2F a! odzylddzzoe L KIFI@GS tAGSR GKS &areéAy3a bhezdz NBI
alongside and assisted them, so have they with me.

I am looking forward to continuing the mentoring program witly mentees in the next semester.



2021 Mentors

Basetsane Selela Malibongwe
Ntshuntshe

Nikita Gelandt Buhle Yali Nobuhle Charles Roseanne Richardser
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3 year practicum

SOWR302 Practical Modulen2021

By Mrs/Aneesadagerdien

The:SOWR302 Rracticab Modulercomprised of students: completing-theircpracticum:in.thev@ndugd Casework componentso For.20zZ
the practicumwas geared towards:providing online support:to,1st year-students-The reasoning behind using-thisdameias that the
1st year:studentsrindicated in-a survey: that they - werec.encounteringchallenges wiitle ¢earning,-andrmight-require: further support i
addition to those-already putin place.

Somecchallenges in procuring-growmerk members-and/clients forithe . SOWP302:-practicum-were:

Thethighnnumber of dst-year students required; due tolthe high-volume-of-3rd year students:completing-their practioaiist:semester.
The 3rd year students worked in:pairs for grewprk, andithere.were! 47 pairs. 4f every pairchad a minimum of-4 groambers, they
required 1:88-groupmembers.;Even if it wasompulsory for-every 1st-year Sociab Work/(Siflent to attend: the:groupwork, there waild

not havebeen enough! 1istyear studentds such ftherinvitation-for <1st-year students-had-to-be: extended itorother departments: Se
contact:numbers onanronline platform-wasi quite:challenging, and,many lecturers-andeplastid not respnd to €mails:and our-requests

Every:student:also-required at:least 2-clients for-casework (188: clients): ltrwas:envisaged: that/ the: students: woulddapgvteath>2
group-members-and-offerthem amdividual iintervention:serviceMany of the st year students 'who:had tinitially volunteered for: tt
service:seemed-tolosetinterest by-the time the actual practicum started; landthey did-not.respond:to;messagds &odncdle 3rd,year
students.Due to notthaving enough groupork members; therinvitation.was thenxtendedtoithe’2nd year SW. students.cThe respons¢
general\was thatithey,would:not mind volunteeringtbut they did have ssufficient/dato do so.

Many studentsvho volunteered-dropped outas the practicum wasrstarting; - which meant that somepairs did not have enoughrme
to beginitheir:sessionsywhich caused muclsfiration amongst the student§wo local highschools; one primary: school andra.commu
programmewere: approached, to vatis degrees of success. The learners who seemed:to ineedritthe:most werguiygped with digital
devices. The rmajoritycoft the: grotynembers werennot willing ito) be vavailabler fordindividual-intervention, tao, -whichirmeant thatym
studentsthad to resorttoi simulated interviews torcolete the individual caework.component of theomodulEhe students istruggled witk
completingtheircgroupnvork programmes:as therpractical:was-ahead'of the:skillsimodule)whichtmeant that the students were:a|
skillsithey-have not:yet learned. Due ito-the delayiin finding substitute: members for thoseadhdrbpped-out, the Iskillssmodule caugt
up with the practicalhmodule-towards the end of-the .semester.

Some;positivesolr the 3rd yearnpracticum/were:

Once tthesstudentsstarted their -Grpwork sessions;mmostrenjoyed the:facilitationcdand fedback that:it was muchreasier/ nicer/
rewarding thanithey had: envisaged@he studentswweresresilient in-finding:ways that workedfor their graugpk members-and casework
clients. There \was: agoodrimprovement incthe -quality: of thereports] and/the latieorts evidencd learningffrompprion reportsThe
Education‘department:seemed to really value'and appreciate the support-and inputreceived; and could-bea good resduree in fu

The practicumwas a:-very:fluidprocess'and requiredmuch-flexibility from:the istudents'as well-asthe supervisors. maislyvdae: to

not having-enough groumork members:and/clients:as-placements: The! students didnot seem:willing to: be:flexible, and would:-hay
a more cleatut process.I Their.experiences’differed,:based:ionrtheirnmembers;fand therstudents: ultimatigyrqsl armasko-mask

placement.



4™ year new curriculum practicum

By Ms Nozipho Hokonya
2021 marked the first year that the New Curriculufh¥lear Practicunwas presented to studentsThe practicum will run from
April 2021 to the end of November 202%tudents are in practicum twice a week on a Wednesday and Thursday.

Unlike in the old curriculum where the second semester is reserved exclusively focpnacttudents in the new curriculum
attend practicum as well as theory lectures simultaneou§liis proved to be quite an adjustment for students as they had t
balance a very demanding practicum as well as their last year of theoretical engagd@mswas evidenced by frequent requests
for extention ofassessment submissigresc.

Students are predominantly placedtime Nelson Mandela Bay, however, there are a few students who are conducting practic
in organisations across the country. All contact is Mask2Mask, however we often employ a hybrid approach whe
circumstances imposed by COMI® dictate so.The placemat settings in which students are conducting their practicum offe
services that range from Mentalealth, Child Protection to End of Life dPalliative Care.

Students are assigned a variety of cases that range from grief / bereavemeargatling, fanty therapy toyouth in conflict with
the law. Cases are of both a short and long term nature, and students work with a case from intake to completion or referr;
further services.At any given time students are requirealhave no less than 5 actieases, but students are not limited to these
cases as new cases are assigned on a regular basis.

COVIBEL9 has imposed several challenges on the practiasiwe have had to suspend Mask2Bk practicum in some instage

in order to minimize studestYiskto exposure, but these periods of pausing or remote working seem to interrupt the momentt
of students who seem to struggle to return to optimalels of functioning when the Mask2k practicum resumesThe
unpredictability of the virus has also resdtin us having to make swift and often very drastic decisions at very short notice wr
is not always easy for students and staff alike. There are 6 campus supervisors and 2 field supervisargishagademic and
field support tothe students.

Onthe whole, we are confident that students will render the much needed social services to the communities that they <
during practicum, whilst also successfully completing the academic outcomes of their practicum.
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RESEARCH

List of staff published articles

Prof Annalineikeet:

A Revision of Social Work-Practice Conceptualising ‘Culturah Trauma-andthe Role of Social Workers in-SnutmddrResourced
Communities Southern/AfricancJournal of SociabWork andi@development/ Volume:33| Number 1) 20211 18:pages ©:UPRisss
2021

Dr Razia Lagardien:

NordienLagardien:R};rPretorius, BerTerblanche)S1 2021 Family:Mediation: Thetipascand-experiencesf of unmarried rparentsial
mediators.-Social\Work/Maatskaplike-\We¥Xgl 57'No’2;:Issue 2.

NordienLagardien;R:;Pretorius, B:; TerblancheS. 2021 The Need for Culturally: Responsive :Mediation Practices to-Enhagse
and Qutcomes of Mediatiofor Unmarried-Fathers..Southern-African:Journalof Social Work and Social Developioiesis, Nol 1.

Titles of M&D studies currently registered and underway

Prof AnnalineiKeet students:

1) T.Maasdorp?Parenting thestraumatised child:Views from«Foster Parents

2) T Angel:zExploring the-perceptions onrcommunity: attachment:of parents «désmnts using substances from arural 'Sot
Africanccommunity.

3) V.DikorExpanding sociabwork:historyin:South Africaithrough:a biographical study of Winnie-Madikizela Mandela asksoc
and jpolitical-activist

4) { e AKSFdzY: ph & RSENI LISNE 2 Y @Q -dISNDSWLIGARGAge. 2 F ASNBDAOSaA GKI

5) T.ChikohoraCoping:strategiesrand resilience factors ofchildrendiving:in foster-homesupgeovisor Dri Abdulla.

6) A.Mngeni. Survivorsofiintimate:-Partner-Violence perspeativeéhe impact-of psychosocial supportinterventions.

7) B.C:&Kidzbhdlh @orfr2 OAdpdons 8 20NJ SNEQ 1 ALISINDD,S LI A2y &he 2 kil KiS A NI iINEhD 8o néty
adheretoitreatment.
PhD:supervision:

8) Z.Gwam:Narrative investigation into-the:strategies.employed:by SArural womenfor:successful-and-sustainablersmais b
Guidelines for. social work practice.

Dr Nevashnee’ Perumatisdents:

1) Aphiwe Nkqubla: CGCONSTRUCTING AN AFROCENTRIC'APPROACH TO) SOCIAL' WORKPRACTICEIN S

2) Musalkhambule? Psychasocial wellbeing: The experiences of Eskam frontline techniciansin Zululand;NatelZult

3) Mandisa Thundzi: CARING FOR ! NODLOGICALICHILDREN-WITHOUT STATUTORYINTERVENTION: TEXF
EXPRIENCES OF ELDERS IN THE MILLAGES OF BUTTERWORTHAN(THE EASTERN CAPE.
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Prof Veonna Goliathtsidents:
MSW ((Cliniciabocial\Work)

1) Mary AnniMeyers: THE EXPERIENCES ‘ANDOSURPORT)NEEDS TOFRIPARENTS)IN V\THE INELSONOMAND
SEEKING:TREATMENT FORYOUTH WITH AISUBSTUWGEEPSYCHOSIS

2) Olwethu RPaul Deliwe: EXPLORING IRESILIENCE OF/SOCIAL WORKERS WORKING-WITHINFTHESHEALTH
THENELSON*MANDELA METROBOLHEH AFRICA

3) Makaita Madmbamuto: PSYCHOLOGICALI CARITALCAND-CORING! MECHANISMS |OF ‘FRONTLINE: SO(
FROMTHENPOSECTORIIN THE:FEASTERN CAPEPROVINCE RESPONDINGITRANTENI/ID

MSW ((Research)

4) Roslyn/JohannaiMer GregéiN EVALUATIVE PERSPECTIVE OINIPHEMENTATION OFPRACTICE GUIDELIN
THE'PLACEMENT ‘OF ISOCIAL WORKERS AND' SOCIALWORK STUDENTSTINISCHOOLS WITHIN THE EA

5) Thandiwe Veronica/MathobelaUNDERSTANDING| BINGE!DRINKING IATNNELSON "MANDELAYUNIVERSI1
RESIDENCE COMMUNITIES.

6) Luvuyo TekoTHEFROLEFrOFICOMMUNITY LEDCSUPRORT GROUPHAVINGCRELARSE /PREVENTION/TO *
ADULTSWITH-ASUBSTANCE USE'DISORDER

PhD((Sociab BDevelopment Professions)

7) ThomanirFreddy: Ndwammbix EXPERIENCES AND-COPRING STRATERGIES OF PROBATION OFFICERS IIN
ROLEWHTHINITHE MUETAKEHOLDER ICHILDIJUSTICE'ISYSTEM

Cosupervisor thenwith Dr Bruce Daons fromrFaalty of Education
Transdsciplinary:studies(with-Faculty of Education)

8) Xola Quvile/Med:_ Ggenerated |learningsrfromiHORES NRF:grant funded nuniversity: .engagement | project.(
generated learnings from HORESA NRFE grant funded university engagement project.

9) SilindilerMalangeni'Phd/EGOMMUNITY.(SCHOOL MODELTOIRECONCEPTUALIZE'BASIC!SCHOOL FUNC’
QUALITY EDUCATIONIN/HRBOME SOUTHAERICAN COMMUNITIES

Dr ZurinasAbdulla: students:

1) Mzoli MavimbelaTHE VIEWS OF AMAKRWALA ON THE MEANING OF UMQIOANNBDCOMMERCI/
ALCOHOL USE DURING THE INITIATION CEREMONIES

2) Sandile NNdamases BICULTURAL 'YOUNG "AFRICAN: ADULTSICREUNITING: WITHN THEARHEBSERURIN
ADOLESCENCE:" EXPERIENCES (AND: CORING:STRATEGIES USED IWHENANEGOTIATING: ANDIRIN
BICULTURALIDENTITY

3) DeloresiKleinbooXhosa:Sde/lwfrierg 2:NJp1SNE Qe LISINID S LIG A2 &ive2of priiKSne Odz -i-dzl
with Xhosa chidren in conflict.with: the daw

4) LumkaiTimePerceptions.onithe Role of Social.Develepment:towards:sustainable support tBidfinOrganisations
in Ggeberha.



Feedback on MSW Research students

5NJ ! 0RdzA 1 Qa a{2 wSaS!I NGthdy éhtitledR dzl G S ! RSE SGGS t KAf f A LA
WAzZRAOALf 2FFAOSNEQ SELISNASYyOSa 2F AyOftdRAYy3I GAOGAY AYL
Brief summary of the research

Judicial officers have a responsibility to bringpaba victimOSy G NER I LILINR I OK gAGKAY (KS
participation is promoted through inclusion of victim impact evidence; however, challenges are experienced in the cstigaal |
system. Victim impact reports, as an option to yide this evidence, are selectively requested by judicial officers. This stu
contributed to a greater understanding of the internal and external factors that motivate judicial officers to includeiwipact
reports during the criminal justice proceskhe findings revealed that the lack of specialised victim services and victim sen
social workers are barriers to judicial officers embracing a vicéntred approach through the inclusion of victim impact reports
Victim services legislation must ag@ds the lack of victim services providers and acknowledge the statutory obligation of vic
service social workers.

Veonna Goliath MSW Research graduafBankiso Phakanestudy entitled

AFRICAN NARRATIVES OF CUSTOMARY MARRIAGE, MARITAL STRES&JRS, AYBENHE VALUE OF INDIGENC
MARITAL COUNSELLING

The knowledge base of the social sciences and helping professions is characterised by paradigms and theories that have s
from a Western intellectual perspective. This has produced many challghgasain one being that the people of African origin
unconsciously embrace the Western worldview leading to the marginalisation of their own view of the world which w
motivation for this study. Data was generated through two separate focus group iedes\for males and females, respectively,
each of whom were in customary marriages for a period of twenty years and more. Key findings were that: Marriage unifie
families through the strengthening of family life, maintains generational clans andfisslithe community foundation through
the stabilising of the possibility of any conflict in the community. In addition, the community guards against adultemal Cu
values are the basis of every form of counselling. Marital problems are dealt wittel®jders. Traditional healers are called in to
communicate with the ancestors. It fosters the spirit of solidarity, which maintains connectedness with the extendedrdmily
the larger community. It creates a sense of belonging and provides shared suphimh enables the couple to overcome their
marital concerns. It serves as a socialisation environment and offers social support. It provides a shared helping gpioortu
settle the encountered marital differences and focuses on promoting and nugutie wellbeing of the couple through
community acceptance, companionship and solidarity
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Dr Bussiwe Lujabel (who:graduad with her PHD: inSocialwork:ini2018is the firstpc
doctoral fellow, rhosted-by the Department.: Part of-theshostingncommitteeris F
Blanche rPretoriusvwhovwase her:sresearchosupervisor; andiis:rcurrently:@a:rRes
Associate-of ithe Faculty.r Dr Lujabeundedtby the INRF and doing aniAction:resea
study focusing on how-tosestablish: a:sustainable livelihood @pproach-to food:insec
in WellsiEstate (Ward 80 o vih 216 ylja KA L ubvRE B0 Sy 1labdis2eccard ¢
approachiwasinspired by James Yigho said:

¢-D 2 thdpeoplé, Kv&among them; learn-from themylove them; serve them; plan v
them, startwithwhat theyknow, buildcon.what/they have.

In congruencewith ithisnspiration, shepphysically moved to\Wells -Estate: where !
lived for over-a year; establishing-meaningful:relationships.of trust with the.commu
and joining in:the:. communities:spontaneous: sharing-of resources .amongst.each «
asithey fought'dailydod insecurity “Community: members:-were trained as!field work
to administer-abaseline survey, which established the nature and devel of foodisec
The :second phase of the studyy involves having interdisciplinary-andstakgholder
collaborations to explore ((alongside [the:ccommunity)ohow:best toldaddressdfc
insecurity.
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NRF incubators project

AFRICAN KNOWLEDGE PRODUCTION ANCUBRRERUNDED-RESEARCH PROJECT
NEVASHNEE PERUMAL; THANDONOMNGCOYEYA| PRISCALIA KHOSADVEONNA GOLIATHYMOTLAERULE NATHANE, M

For imanyyyearstthecacademic .environment haagpgited with ithe((un)justness’ of the |Eurocentriciand Westerncurriculume-content
knowledge ssystemsused inzhigher education: We therefore:thought atlot:about:howto:igive effect-talandecolonised andsauti
curriculum inssocialwork, Our-departmentdattempted to develop: anumbrella project to,try and leadresearch in:this area within
university. tHowever;'the:large scale onwhich we!pitchedrit rendered:itcunsuccessful.

The thinking:and passian toidrive this-agendardidnot die. The: African KnowledgeProductiondirsc(t&P ) project was born .of a:desi
to take action.-Hence;-based on-therParticipatory Action L.earning-Action Research (PALAR) approach!aproposal-way suagessfi
the NRF:aspartiof thesCompetitive Support for Unrated:-Researchers (CSUReAKPT project issbased on @l collective co creatior
African lived-experiencesfrom:six-social-workcacademics across-five South Africani Universities.(Nelson Mandela, \MbbS¢igteleH
and WKZN): This projectis:designed onthe concept of inctbatin 251 11/&-LIS YR rm G A YrSce Xyiristhing ek NI 2o &l

our experiences of being raised asiAfricancchildren-under theispotlight. \WWe-also: read, appreciate and-interrogate thé decdsdal

and indigenouswriters during thedncubatiorihe project plansto.document African-knowledge, that-has always existed; from-oun A
experiences.\/\We-ssee this as:preliminary-work:that willrenable-us:to! developispecificcresearch ifocirpertaining.to thermuygialg

forward. In ithisway;\we:lathe foundation iforccontentzgenerationcacross-thecsocialrwork: curriculum and:acrossruniversities: Th
research teamwill setup:secondary incubators:in-each of our-universities: Allracademics willtbecable:to join; repleogiarahthe work
of the core (group.rPostgraduate students/will becencouraged-to research-inrthe-area of African: knowledge under: the supervisic
core group.

To sumuup;thermain-thrustf of theAKPL projectis:tocraise consciousness igvitht Steve Biko rand Frantz-Fanonimploredus:todc
Africanand-marginalised-people

Thecore:groupcomned forou first incubation incGgeberhftom 22-25 June 2021 just-before the.level-4lockdownitook effect-Here
some visuals of the incubation.

Dr Nathane Dr Sithole, Mrs L to R: Prof Goliath (NMU),

Khosa and Prof Goliath at the Dr Nomngcoyiya presenting the Dr Nathane (Wits), Mrs

workshop watching Dr YIEye YS IV yAy3a Khosa (SU), Dr Sithole

Nomngcoyiya presenting. 05t ASUSa AY YSH (UKZN), Dr Nomngcoyiya
(UFH) and Dr Perumal
(NMU)

~:I/ ___.- . =
Body words exercise: HAPP
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ENGAGEMENT

WS & LI VO RA M iy 2ol K SreCobrQdzbr @ Qasd YA &@d A2y 0 62 coF2 NBINR dzy: RRA ry gagemént
grant project ((called ithe IHORES: project),-locatedhin ithe: Faculty of:Education: -The)grant projectsleader is DrnBrucevDaisdhs v
Managerof NMUsHubs of Convergence;-and the: Centreoohi@unity ‘Schools inthea€ulty of iEducation! 'FThecHopemofect isifocused
on exploringhhav community :schools:-can-becomedrons-of-Hope in thenespectivercommunities; -especially -against the lbackdrog
dire resource constraints in publictschoglthe latter of which.was:laid bare /by the Colil pandemic.

The picture| (attached) was taken earlier in the year duringithe HORPESQédain® two community: schools;: SapphireRrimary-Schoc
Booysens’Parkrand-Charles:DunarRrimary-in New Brighton.:Bothlschools -have-also:been practice partners of:SDP: for, mastinge
socialwork: students-for theirrpractical:training.

Prof Goliath:cesuperviss a doctoral sstudent (Silindile'Malangeni) and: Masters student:(Xola Quvile): inr the iprojelstsiBdents-are
socialwork graduatesywhao are makingluable-contributiosin the project. The project willdeliver2 Phd-and'3:Masstuslents in: total.
Thisrresearch: isonducted innrmore than (10-schoolsracross the Ggeberha‘and:-Kariega lseydindingsto date is that- Hope-is embodi
through activism (asopposed to passiveacceptance) by key stalketaiccommunity schoolsh Theagency and:-collective voice oflear
parents; ceducators; community-volunteers cand various insthikeholder partnersisisivital in:making -quality education andcbasicosc
functionality a living reality-inccommunity IscheoEquating lovincome . communities:to disadvantaged-communitieshave been vigoro
challenged..Consistentiwith: the action:research: method/ guiding-all six research: studiesin the project,: students iarewitbriicipn
learning:sets comprising ischoolmipals,-educators; parents andrcommunity volunteers-asesearchers on theproject.

Charles Dunaivisol Clinic-at-Sapphire

Sapphire:Road:Primary value picture prof \ieonna Goliathral DriBruce  Sapphire/with the school-team and
Damons/withopostgrad: students Hopes
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SWANSA ((Social\Work Action NetworkSouth /Africa)

SWAN:South iAfrica \(SW/AM)was: established in-May 2020t at thezheight of Gi@VIBL9 pandemicrin SouthfAfricah Thetnetworksw
responding to:aldire need to-holdrstructures accountable for:the-systemic injustices.that.exist in"South Africa. Thedajbstoas.were
magnifiedthy. COVHDO.

Who is SWANSA

SWANSA is:anetwork ofrcriticahand radical social work and:social service: practitioners;students; academics-and-thosisochad(
services./\We arerunited by ourrcommitment:to.advocacy; activism ampaigningf for:social -and istructureal .change; and to-develop |
strengthensocial.work practice for the: benefit .of all.:Quricritical: perspective, analysesesotiomic:structures of powerrand«negualit
at every level/We believe that the ongoing-effe2td- 1@ /2 dzli K:toly F NK O Q&nd KA &G 20NB o 21F coO2:f12 yA-a
socioeconomic arrangements: have @ severeimpactontSouth: African,society; producing: severe: structuralinequality- an o npviegy
racism-and-oppressive-power! relaships. \We: are ‘affiliated to/SWANternational,along with 25-other countries.

Our yeariinrreview

We haveheld severalwebinars-over the pastryear: These iconstituted: panelsabfrswiiers-and other .experts'who spoke onrsome top
related to COVIEL9 and:socialvwork,:racism and: Black:livesimatter.'\We have-formed:task teams:to engage: thel South African Cc
Social:Service Professions (SACSSP) on-service,delivery; tcateiteatson therinjustices-perpetuated by .governmentiduring CE19ID
the need foritheuurgentrimplementationfof the:Basic dncome rGrant. \We haveralso writtenaand raised courovoices’ on:the: Paieskil
apartheid -and the situation ‘of autocraticleuby thermonarchy in:Eswatini.

How canyou:getrinvolved

You -arevwelcome ctocfollow susnon: Facebook! and.request:to joinvourt Whats: App . groupyThe Whats) App greup:is thermain
communicatiorand mobilisation-at'thermoement.

We have:a:working r-group-consisting tof: the following people: dessierTurton, ‘kinda 'Smith; Nevashnee Perumal; Ziboneleidizib:
convenor), Thandoxolo Nemngcoyiya) Zakariya-Baker; Kelsey Jooste) Lindi Chacho and:Keitumetsi Moutlaoutseiradye yme tojoin
our working:group:and:to .grow'SWABDA.
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Our cepartment partnered with .one-of ourdongstanding practice training partners; Masifunde Changemaker-Academy, and
Babalwa Desi;-anindustrial psychologispresenting:afour hourworkshop o HRitraining and/Wellness and Ethics for socia
work employers.

Babalwa Desi,-facilitated therHR-component relatingto-policies and: procedures: that can facilitaterthe.sound-management
support of [Ethical conducProf VeonnacGoliath:from SDP:facilitated ‘a45 mintisedssion.onwellness and/colleagues-welcom
the opportunity for networking:and exchange of valuable learnings.

Themeed for the training was birthed-from an increasingcconcernabout the wellness of.social:workers:and-an-awareness
tremendousrmultisystemic pressures-aier which:socialworkers-and’NPOs are having to fulfil their core'mandate: \We are

excited that.colleagues from 20:different:organisations:attended this:workshopand remarked thatiit-provided-themsvaluabl
insights into-HR procedures and structuresithat e ée be iin place ashoth a protection @and-support to the-organisation:and tc
hK:S2 &a 2O leflneg 2 NJUSINBQ 068t f ySaad |yR a2dzyR SGKAOFE O2yRdzO0

HR TRAINING ON WELLNESS AND ETHICS
FOR NPO'S EMPLOYING SOCIAL
WORKERS

Training On

FTH4CH

AP AN A DAY £i
MASIFUNDE IN PARTNERSHIP WITH NELSON
MANDELA UNIVERSITY AND BABALWA DESI INVITE
NPO'S TO A TRAINING SESSION

MASIFUNDE @ 23 WITBOOI STREET, WALMER
TOWNSHIP

18.05.21 | 8:30 - 13:00
(INCL. LUNCH AT 13:00. ATTENDEES TO KINDLY
CONTRIBUTE R100 TOWARDS LUNCH)

WORKSHOP SPONSORED BY MASIFUNDE

UNIVERSITY

s Masifunde

Sedid|d2evkippraene fRfefeasions



On the 30th-of June 2021 the-newly rappointed Social Work- Sceietyutiverheld, as their firstmajor, event, atvirtual <student «dialo¢
QR B80S RocicbW o2 gan fe2«QA o012 20N0 7 Ol Yoen@u2 Ndpen F 20NJelfoDivatoviL b i@ 20 dziink Kiépdent
Professions! department student-body @and istaff.as wethasgeneral university. population: < As:theoxmonth) of June-iscdesignated as
Youth-and Pride-month}the-Societyfeltthis provided-an-excellent opportunityto conscientize the:social work studemtdbtbayvaider
student community-of theldiversityobsial work practice The:Social-Work Society had noted:thergeneral lack-of:advocacy fromr
work practitionersffor youth.who not only-have to:navigate: thetypical ichallenges! faced by South: Africantyouth,: but meshizisd
with fear, danger;-isolatin and rejection:associated with-belonging to: ther LGBTQIA spectrum.i-The dialogue;rtherefore Haimed thr
theme to serve:asaneye opener for future social work: practitioners; drawing theirtattention: to the range-of advocacleyaosiotld
haveto:mgage in.

Dr Nevashneedtumal was invitedto;speak as a social work: practitionerswhile Mr LwandilecLumko-as guest speaker shared-his-ex
as -acqueer, youtho DrPerumalcprovided valuable-insights onrthermajor: issues that the-youthof. South-Africai and- paticsganittin
the LGBTQIA#+ faced @andvhow: theisociallwork-profession! could: best:address them!She:called uponrsocial workers-in-tindeed :
on all social\work professionals toe beiguided:by sacial work-values rand-principles that enshrined social justicspeihangeranc
selfdetermination in itheir interventionswwith (LGBTQIAlindividuals: Theineedfor! social workers«to reflectandvbegin workieg
personal, cculturalaand creligious -biases: that: may: prevent-themn fromc effectively cadvocating for thisalléngroup wwas: strongly
emphasized. M1 Lumkoocourageously-andradmirably: gavecan account of-his:lived: experiences:asya.queer: youth. His rbraye
provided rmany: teachable:moments; igoingoalong, way-inisensitizing  the raudience 'to theslevels: of rdifonmisolation-and rejection
LGBTQIA indidualsthave to contend with.

The society'managed toobt a ratherssuccessful.event despite attendance not being at-the .expected optimum,primarily duesto v
factors such:as:lack of:data@nd-poor network connectivity. The dialoguet met«ts!intendedaims.of tstimulating: awarenessftenth
neglected brach of social\work advocacy. :ltrserved -as-a clarion' call: for: student social-workers torcommit/themselves to-chall
manifestations-of sociah injustices; strive for equality: andiequity, -and advocate-for the vulnerable and:disenfranchised.

Chairperson:Monyane/Mohlomi ' Deputy chair SiveMthi

\

. , Treasurer:\Mmabatho
operations officer: Mathomela

Monyela - ; ione
Getrude Chaoke y SodidRevkippraent Riefersion:

Communications:and Secretary:1Thina
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ASASWEI(The Association of South African Social Work Education Institutions):

Prof Keet is the international representative of ASASWEI (Association of South African Social Work Education Instit
the IASSW (International Association of Schools of Social Work). This year ASASWEI, together withitbeaiadiwhal

partnershadits conference from the®ito the 3 September2021. The conference wasline, free and open to students tc
attend. In 2017, ASASWEI for the first time opened its conferences for student participation and this was a positivecex
for student, academics and practitioners. A successful colloquium was held in 2020, with the@ tite b5 9 a L / { :
'b5 Lb9v![LC¢C,Y Lb¢9wwhD!'¢LbD ¢19 {h/L![ 2hwY w9{thb
INEQUALITY: SOCIAL WORK IN THEEM | w stéms from the rich engagements that took place at the colloquium

previous year. We hope that the student footprint contirsie grow in the organization.

-,
asaswell

Association of South Atrican
Social Work Education Institutions
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PAYMENT:

1. Leamers are required to pay before they
are admitted to the course.

2. When paying at the Nelson Mandela

University cashiers:
Quote this reference:

0000 - 4120 (your sumame)
CASHIERS CLOSES AT 16H00.

3. When making ACB or direct deposits:
email deposit skip with Application Form &
Identity Document to

}o_anna.eoatmmmmza

CANCELLATIONS/REFUNDS
Course fees are not refundable uniess
cancellation has been made at least seven days
prior to course commencement.

A 30% admin/cancellation fee is levied.
If the course is fully booked or cancelled by the
Nelson Mandela University, a full refund of fees

will be made.

Clinical Social Work
Intervention with Families

COURSE FEE

R5000 (per participant)

DATE:
Block one: 8, 9 and 10 September (2% days)
Block two: 27, 28 and 29 October (2% days)

Closing date: 20 August 2021

WHO SHOULD ATTEND?

The SLP is open to applicants with a Bachelor
Degree in Social Work: and Registered
Counsellors with a BPsych qualification who wish
o enhance their knowledge and skill in criical
intervention with families.

For mare information contact
Joanne Coetzee
041.504 2353

www mandela s ra/continuingeducation

COURSE INFORMATION

Purpose of the SLP
The purpose of this SLP is to equip parficipants

with specialist knowledge and skills in the following
areas:

* Structural therapy for working with blended
families
* Narrative therapy for working with families

3 assessments (with final date for submission 10
December 2021)

This is a credit bearing SLP (20cr) and successful
will i who are

NELS®N MANDELA

Unit for Continuing
Education

Clinical Social Work
Intervention with Families

Full payment before
course commences
confirms your
booking

Cheques are made payable to Nelson
Mandela University, payment can be
made at Cashiers

Or

Direct Bank Deposit
Standard Bank - Port Elzabeth
Branch Code: 050417
Account No: 080263011
Reference No: 0000 - 4120 (your surname)

Nelson versity .
for this course must ensure that their student
account is settied.
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Dr Aldene Luckwas inthe-employ:of the university-forclose:to-13 yearsi(asccontract:staff member:initiallyrand lateememeanber of:staff) - She
was medically:boearded int March 2021dasadly passedroni24/July 2021 The:Dept:hadra-memaorial-service for. Dr Luck on:05/August202L.and t
inundated withrmessages’ of supportand-expression of.the-value Dr:-Luck added to:the lives:of-hercolleagues,:studentsaasd. Ghae will-foreve
be remembered: forhher: authenticospirit;cher: deep :desire :to, advance- opportunities for:iour:istudentscand: connecting-them nitapptaces:of
employment.(Qur thoughtsrare with-herc-montwho @alsol had:to:say/goodbyerto her husbhand and-daughter, less thérsGpant.

Rest\wellAldene, yourmemoriesrare etchéuthe hearts-of:all yourembraced withsuchdovel and:care.

| was shaken by Dr Luck's passing may her friends and loved ones find
comfort in this difficult time, iyhoo Nkosi yam.

Ma'am, I'm sure you remember when | had chicken pox.
This is my memory of her:

| remember her texting me on the day of my admission to the sick bay, jus
when | was about to reply, the phone rangshe was calling to find out how |
was doing.

I don't think she even knew me facto-face but she took her time to check
on a student who wasn't even popular .

That shows the compassionate and kind person that she w@sther
people.

An incredible loss to the SW profession and society

You have left an indelible impression on me since | met you and
during my interactions with. | thank you for taking a chance on me
and helping to capacitate me further post graduateo benefit this
noble profession. Your kindness and compassiavill forever be

remembered Dr Aldene Luck

May you rest in peace and rise in glory when the Trumpet shall
sound. Love, Tracy Le VaecMIET AFRICA, Safe Spacanisiger
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By IDriNatalie\Mansvelt

GabQloY:Zd (@2 dzt &k R ndi2 dodzah D (7Kt vl (18 2dzng 2 dzftrR 1y SPSINI R 2tes ot K & H émedt
wheneverwe happenedtoimeet; reminding:me of my previous stance towards doctoral studies:Thisstance wasimotivated bgritie |
of my rolecof-mother to,young'children.and .general contentmentwith; my job However gradually 'something-had:-changed|yeseria
| became curiousrand:passionate-about the issue lwanted to study-and-excited aboutthe research desigr idhapeistly neverthought
| couldbecome excited-about-asresearchidesign!

My curiosity itowards: addressing student hunger-wasnstimulated va few: yearsvago thbethen dean-of:students approached ot
department with:a request:to become involved:in-the food parcelbprogrammefor hungty students: Qur-department did not pramate
the welfarist model-and'therefore suggested-the-need:to considen a.unique-wagdrsessing lthe:issuel While the ssuggestion: was |
pursued:atithe timejtitdeftrme.wondering'whatthe alternative: is'and: what:social work-has-to offer=Furthermore,.in firtheyiractice
of peoplecentred development, lwas driven totlisten to studeqiss thecones\whoare-experiencing student hungand to coresearch
student hungerwith them; takeccollective actionandrlearning-fromthe processitogether.

A groupcof:studentsrfromiidifferent  disciplines|volunteered to participatehin itherjourney : \We- started: off clarifigigstudent hunger
means:and thenwverified ourunderstanding witha.community-setfey. (Guided by the conscientisation framework;, the group organi
severalcdialogueg with the existing initiatives.who rarecaddressing student: hunger} with the: gerstudient population-and.with, off
campus:students) Ofithe many:learningsithat was-generated throughout-therresearch |process;we: allfagreed:that transfocmatieh
for us as:a;groupimthe manner:that:we-conceptualize! student;hunger and-our views oionaaidress the:issuen Infaddition,ymy! belief
LIS2 LI S Q& dded Kidir Avih &sucl 2nek RRNB & &0y KSANL 28y AadaadzsSa Ay ySé FyR O

Of coursenocjourney worth traveling comes without hardship::Physical and emotional-traumay bereavement arid @adti-brought a
moment where || thadt toppause rand:laskymyself-whether:hwanted«to icontinue withrthis research. Yet iitcwastheremotional-ai
investments:and commitmentfof the student-tesearchersithat pushedme to complete what we!hadstarted.

While Iwasprivileged-tocbe guided by:wisey dgeapitical -and supportive supervisor$rof Schenckrand Prof Sojiam deeply: grateful-to
my SDPR colleaguespApart from: shapingtmy: thoughts with: ideas; feedback and: suggestions; they-allowed me\to: take a yatcalf
during arguably thermostiditfult time of teachingrinaecent historyh Thankyou!



